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What do you enjoy 
about your job? 

What do you 
dislike about your 
job? 

What are our strengths as 
a school? 

What could we 
improve? 

Any other 
comments? 

I enjoy the variety, the energy 
and most of all the children! 

Sometimes not having 
enough time in a day to 
do school-related 
admin, marking etc. 

Our strong, supportive 
community 

The playground. Just a big thanks to 
everyone for making 
BGFJS such a kind, 
calm and creative 
school! 

Seeing children develop into 
confident learners and 
working with adults who 
aspires me to reflect on my 
own practice and to want to 
become better at doing my 
job. 

External pressures. Treating individuals (children and 
adults) the way they should be 
treated - with empathy, kindness 
and understanding.  Great at 
supporting teachers in their 
personal lives and/ or 
professionally. 

Nothing I just want to thank 
you all for making 
school such a 
wonderful, supportive, 
happy place to be! 
Thank you! 

As a teacher, I have a place to 
go every day, where I am 
needed and appreciated. I'm 
part of a classroom, which is 
part of a school, which is part 
of a wider school community. 
There is a certain comfort in 
knowing that as a teacher, you 
belong. 
 

 
The wonderful tight knit 
community we have here! There 
is mutual respect and trust within 
the staff and pupils. I haven't 
seen such a genuine care for 
pupils like in our school. Very 
proud!! 

I found working at home 
during the pandemic very 
stressful at times, but I think 
this was because we were 
making lots of changes all at 
once, which were all for the 
benefit of the children and did 
greatly improve our home 
learning offering! I really 
enjoyed working with Liz 

I am proud to be part 
of this school. We've 
been able to respond 
meaningfully to the 
challenges we face. 
We take every day as 
it comes... 
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What do you enjoy 
about your job? 

What do you 
dislike about your 
job? 

What are our strengths as 
a school? 

What could we 
improve? 

Any other 
comments? 

I enjoy the atmosphere at the 
school. I love coming into 
work with like-minded 
teachers and to students who 
love our school. I feel like I am 
always growing as a teacher 
here: learning through other 
strong teachers, the staff is 
always looking to improve, the 
leadership is supportive. 

Always feeling that I 
could do more! 

There is a strong sense of 
community, collaboration, and 
support at this school. There is 
trust that teachers are doing the 
best for their students. Most 
importantly, everyone works 
towards the wellbeing and 
education for the students, doing 
what’s best for them.  

Gibbs and found that she 
gave us lots of very good 
Maths activities that we 
could very easily use in 
lessons. The children loved 
the activities that she taught 
us, so it would be nice to 
work with her again. 

It feels so strange not 
to be able to come in 
this term and I will 
greatly miss seeing 
everyone this year.  
I'm sure it will fly by 
and I'll be back in no 
time! 

Strong team work and shared 
vision and values. The 
children-they are delightful 
individuals with interesting 
personalities! I like that we do 
what is best for our children 
and their families. We take 
action immediately to make 
things better. We consider the 
whole child at all times. Our 
curriculum has become so 
well rounded and we are 
equipping children for the 
future.  
 

I don't dislike anything 
about my job. I feel that 
the demands of 
unnecessary, endless 
paperwork that other 
teachers from other 
schools talk about is 
just not something that 
we have at BGFJS. 

Strong ethos. Calm and creative 
atmosphere. Sense of shared 
responsibility and kindness. 
Professionalism and adults model 
'human' values and attitudes that 
really matter explicitly and 
effortlessly. Our staff embrace a 
better way of doing things which 
strengthens our vision. We're not 
afraid to make mistakes and learn 
from them.  

It would be great if the 
communication could be 
more streamlined.  

I hear a lot about what 
it is like to work in 
other schools and I 
believe (to summarise 
the points I have made 
already) that we have 
a very enlightened 
leadership team, who 
have focused on 
whole-school well-
being which has 
benefited staff and 
pupils enormously. 
Our staff and our 
staff's dedication and 
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What do you enjoy 
about your job? 

What do you 
dislike about your 
job? 

What are our strengths as 
a school? 

What could we 
improve? 

Any other 
comments? 

Working with staff and 
students in a positive 
environment, where 
innovation is possible without 
discarding what has always 
worked well. 

Nothing The calm, purposeful 
atmosphere. The way that staff 
and pupils feel respected, valued, 
liked and listened to. The 
pleasant and well-maintained 
building and open spaces. The 
good relations between staff and 
children, and the way parents are 
included. 

support of pupils, 
colleagues and 
families is our greatest 
strength. 

Being in a school that is so 
positive not only with the 
children but also looking after 
the well-being of staff.  

Not being able to 
support all of the 
children with all of their 
needs all of the time. 

The positive calm environment 
making everyone feel safe. 

Year 4 have a very long 
afternoon slot with 2 lessons, 
reducing back to 1 lesson 
would help. 

Thank you : ) 

Working closely with students. Being separated from 
other year groups due 
to bubbles. 

We have a very good relationship 
with students and parents. 
We work together as a team and 
staff are included in lots of 
decision making, which helps to 
strengthen the idea that we are a 
team.  
The children's welfare and 
happiness is considered first and 
foremost, which leads to very 
happy children and consequently 

Placing Maths at the 
beginning of the day rather 
than at the end. 

I have been coming to 
BGF for 26 years - I 
think that says it all!  
In that time I have 
never been short of 
materials, equipment, 
children to work with, 
or appreciation of my 
efforts- it’s not that 
way in every school. 
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What do you enjoy 
about your job? 

What do you 
dislike about your 
job? 

What are our strengths as 
a school? 

What could we 
improve? 

Any other 
comments? 

I enjoy the interaction 
between pupils and colleagues 
and learning together. 
 
 
 
 
 
 
 
 
Working with the children, 
working with the other staff 
members, feeling supported 
and part of a team. 

Having to get out of 
bed to arrive at BGF, 
but that negative 
disappears as I enter 
the building! 
 
 
 
 
 
 
 
 

a happy staff. The children are 
provided with so many enriching 
opportunities (lots of trips, 
workshops, specialist teachers, 
etc.), which I think is unique. We 
have a dedicated and extremely 
knowledgeable librarian in Sue, 
which is incredible. In ‘normal 
times’ the library is a highlight for 
our children. The school is 
founded on the principle of 
growth mindset and mutual 
respect between the staff and 
children.  
Communication with parents is 
very good! Our school ethos and 
teaching and learning policies 
are all directed and backed up 
by research and we are always 
striving to better and making 
sure that we are doing the best 
we can for the children and 
families in our school. By 
teaching in groups, we can give 
very specific, tailored teaching 

Having more social evenings 
or staff functions for staff. 
Going into the community 
more ref. Visiting elderly or 
bringing the elderly 
grandparents in to have chats 
with the children. Bringing 
skills of parents into show our 
children. Link more with 
primary schools in the 
borough. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Looking forward to 
getting back to a more 
normal rhythm on the 
school side of things 
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What do you enjoy 
about your job? 

What do you 
dislike about your 
job? 

What are our strengths as 
a school? 

What could we 
improve? 

Any other 
comments? 

I enjoy working with 
extremely talented colleagues 
whom I look up to and gain 
guidance from. Everyone is 
supportive from SLT, TAs, 
admin staff, kitchen staff etc. 
and always a pleasant working 
environment. It is a joy coming 
into work and everyone is very 
flexible and always putting the 
children’s needs first. 

I have found this term 
quite stressful and 
tiring with the rapid 
shift with digital 
learning platform 
expectations and pupil 
feedback. 
 
 
 

and feedback to our children. I 
feel this is particularly the case 
for our lower groups, who 
otherwise could get lost. We 
meet every morning for briefing, 
which makes you feel in the 
loop, but also that you have had 
a chance to see all of your 
colleagues. It helps to maintain 
that feeling of all working as a 
team. We are given weekly 
opportunities to meet with our 
year-group teams in our Year 
Group Meetings and the 
moderation that we do once a 
term with our teams is also 
immensely helpful and greatly 
appreciated.  
 

Having more social evenings 
or staff functions for staff. 
Going into the community 
more ref. Visiting elderly or 
bringing the elderly 
grandparents in to have chats 
with the children. Bringing 
skills of parents into show our 
children. Link more with 
primary schools in the 
borough. 
 

 

Love seeing the joy on 
children's faces when they 
have achieved something. 
Helping children to reach their 
goals and supporting them 
with all different needs. 
 

Keep going the way you are, 
with the same readiness to 
listen, engage and discuss. 
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What do you enjoy 
about your job? 

What do you 
dislike about your 
job? 

What are our strengths as 
a school? 

What could we 
improve? 

Any other 
comments? 

The people I work with. 
 
 
 
 

I have no 
dislikes. 
 
 

The divide 
caused by 
this 
pandemic. 

Be mindful of change and 
workloads and the impact it 
might have on the staff both 
on our return from lockdown, 
in the post - immediate Covid 
period and beyond.  
Trust ourselves, we are 
dedicated professionals who 
are trying our very best and 
have created a very happy, 
safe environment from where 
the children can learn and we 
instil within them the skills 
and attributes that will help 
them thrive in the future. We 
are laying very firm 
foundations for this to 
happen. 
 

 

Helping the community and 
being around my colleagues. 

In an effort to be go 
with the flow, at times 
it can be stressful when 
things change rapidly 

We all, pupils and staff feel 
valued and respected. 

Working well within the 
community and having a good 
team that work well together. 

Working with children. 
 

 Cheerful, 
supportive, 
inclusive. 

We are a happy 
and caring 
team. 

The sense of community. Not always having the 
opportunity to teach 
across different year 
groups. 
 
 
 

I believe a 
main strength 
at our school 
is making sure 
everyone feels 
welcomed and 
supported. 

Seeing the 
children with 
smiles on their 
faces because 
they feel safe 
and happy at 
school. 
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What do you enjoy 
about your job? 

What do you 
dislike about your 
job? 

What are our strengths as 
a school? 

What could we 
improve? 

Any other 
comments? 

Teaching, communicating and 
having fun with the children.  
My colleagues/year group 
team. 
Supportive management 
team. 
The well-being emphasis and 
support structures - Julianne. 
The wonderful resources we 
have in school, e.g. the library. 

Sometimes the lighting 
is a bit intense 

Hanna! Hanna always makes 
herself available no matter when 
you go to her. No question ever 
seems too much or silly for 
Hanna, and she is incredibly 
generous with her time, 
feedback and advice. 
 

  

Seeing the children progress 
and develop over time. 
Relationships with children 
and colleagues. Being creative. 

Collaboration, 
communication, 
kindness. 

Respecting and 
communicating 
each other. 

There is scope for more 
integration / overlap between 
creative projects 
 

 

Being part of a team Working 
together as a 
team. 

Supportive 
staff. 

I really enjoy being in a 
positive school 
environment/community with 
support from all staff 
members when I need it. 

 
Care, support and development 
for children, their families and 
staff 

Have more equipment in the 
playground. 
 

 

Every day is different. Love 
seeing the children happy and  
getting to know parents  and 
families 

 
Kind, helpful 
and friendly 
staff. 

We are a happy 
and caring team 

More forks in the staff room? 
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What do you enjoy 
about your job? 

What do you 
dislike about your 
job? 

What are our strengths as 
a school? 

What could we 
improve? 

Any other 
comments? 

The evident enjoyment of 
pupils in their learning and 
social structure. The fact that 
my subject-and all subjects are 
so valued and given such 
importance. 

 
I feel it’s a very supportive, 
positive and cooperative 
environment- everything comes 
from that. 

Perhaps having the 
opportunity to explore 
individual interest in order to 
develop professionally. 
Provide the opportunity to 
seek training and then to put 
this training into practise. 

 

I love working with the 
children and I feel we provide 
a wide range of experiences 
for children especially for 
those that may not otherwise 
have the opportunity. For 
example sports clubs, 
excursions, external visitors to 
lead drama and other lessons 
etc. 

 
Cooperation and flexibility, with 
supportive care. Innovative 
practice built on a solid 
foundation of a wide-ranging 
offer to children. A holistic 
approach to education. Making 
learning fun! 
 

  

Sharing a 
passion with 
students of 
different ages 
& abilities. 

The children! 
 

Understanding of importance of 
mental health and wellbeing. 
Teaching of literacy and maths. 
Art focus with external teachers 
and pottery. Range of expert 
staff, librarian, PE teachers, 
Shaheen. Respectful relationships 
from all staff. 

  

The support provided by 
Senior management. 

 
Looking after staff, I feel 
appreciated by SMT. 
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What do you enjoy 
about your job? 

What do you 
dislike about your 
job? 

What are our strengths as 
a school? 

What could we 
improve? 

Any other 
comments? 

The positive, welcoming 
atmosphere and buzz of 
learning, the pupils’ love of 
being at Blue Gate Fields, 
working with friendly 
colleagues. 

  Provide support for children, 
family and the community under 
any circumstances. 
 

  

I wake up in the morning and 
look forward to coming to 
school. I love working at BGFJS 
for so many reasons but 
probably the stand out for me 
is the genuine care and 
compassion for staff and 
pupils. There is 'space' for 
learning to take place in a 
calm, creative, fun and step-
by-step way. I really enjoy 
working alongside such 
empathetic and reflective 
teachers and of course the 
children are wonderful! Sian 
and Jo set a tone of kindness, 
which filters down through 
the whole school and makes 
BGFJS a very special place! 

 Supporting each other with 
embedding our school’s aims, 
Vision and values in order to 
remove barriers to learning. 
Having a learning mentor, drama 
therapist and counsellor to help 
gain advice on how to help and 
support children. 

  

Broad creative opportunities for 
students 
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What do you enjoy 
about your job? 

What do you 
dislike about your 
job? 

What are our strengths as 
a school? 

What could we 
improve? 

Any other 
comments? 

I enjoy learning from the 
students, teachers, and staff in 
my school and the fact that 
every day is a day where I get 
to be both teacher and 
student. I enjoy the 
community I teach in and 
getting to know both the staff, 
students, and their families. I 
love that I get to be creative 
with my lessons. I enjoy that I 
have enough planning time to 
create materials and gather 
resources. 

 
- Everyone has a very clear vision 
and ethos 
- Children are given a framework 
for understanding and expressing 
their emotions honestly 
- Everyone's mental health is a 
priority 
- Communication across the staff 
team is fantastic 
- Kind staff 
- Relationships 

  

Building relationships with the 
children 

 
Child centred 
values. 

Communication 
with each other 
and pupils. 

  

Interacting with children and 
adults creatively and socially. 

 
We always look out for each 
other  

  

Happy and loving atmosphere. 
Supportive staffs. 

 
Looking out for students and staff 
needs and wellbeing. 

  

Everybody is friendly. 
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What do you enjoy 
about your job? 

What do you 
dislike about your 
job? 

What are our strengths as 
a school? 

What could we 
improve? 

Any other 
comments? 

I enjoy being with and 
teaching the children and the 
relationships we build with 
them. I like that we have time 
and space to prioritise 
everything from mental well-
being to their academic 
progress. I enjoy working 
alongside my colleagues and 
the general staff morale. 
There is a real sense of shared 
values and a willingness to 
help each other. There are lots 
of people with interests in 
different areas to bounce 
ideas off.  I really like the 
morning briefings as a way of 

 
Valuing (and rewarding) pupils 
and being there for them if they 
have problems or difficulties, 
always striving to improve as a 
school, celebrating what's 
achieved, valuing quality not 
quantity, helping parents in need. 
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What do you enjoy 
about your job? 

What do you 
dislike about your 
job? 

What are our strengths as 
a school? 

What could we 
improve? 

Any other 
comments? 

knowing what's going on 
across the school. I enjoy the 
responsibility in my role as 
maths lead and the 
opportunities I am given to 
grow in that role. 

Strong, tight-knit community, 
support of staff, genuine care in 
the wellbeing of students and 
staff and their families, culture of 
learning and wide access to 
books, texts and stories, hands-
on curriculum, a culture of 
kindness. 
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What do you enjoy 
about your job? 

What do you 
dislike about your 
job? 

What are our strengths as 
a school? 

What could we 
improve? 

Any other 
comments? 

I feel very lucky to work in a 
school in which staff well-
being is considered to be as 
important as the children's. 
We are very lucky to enjoy 
such a focus on staff wellbeing 
and many opportunities to 
partake in self-care activities 
(Julianne, pottery, massages, 
etc.). I feel staff are very well 
respected and are made to 
feel included in lots of 
decisions about the 
curriculum, etc. I love the 
ethos of the school that has 
been created by the senior 
leadership team and really 
respect and enjoy working 
alongside all of my colleagues. 
We are very lucky to have 
such a supportive, 
collaborative and positive 
staff. I feel I can approach 
staff about any concerns I 
have and that I will be listened 
to. I really love the children 
we teach and feel very well 
rewarded in my job. I love that 

 
The staff - Everyone shares the 
school values and you really feel 
it when you walk around the 
school and in lessons. The 
teachers are hardworking and 
when you see how they teach 
and communicate with children 
it's clear how much they care. 
Staff are kind and supportive of 
each other and there are no clear 
divisions between staff. Senior 
management are approachable 
and helpful and there is very 
much an open door policy.  The 
teaching and learning - The 
research that goes into how we 
teach and why it is best for our 
children is another strength of 
BGFJS. I think the carefully 
planned small, distinctive steps 
and focus on memory mean that 
our children get a deep 
understanding of their learning 
that sticks. Decision making - All 
staff are involved in most 
decisions. Because there is good 
communication between staff, it 
rarely feels like something is 
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What do you enjoy 
about your job? 

What do you 
dislike about your 
job? 

What are our strengths as 
a school? 

What could we 
improve? 

Any other 
comments? 

we focus so strongly on 
fostering and nurturing a 
growth mindset in our 
children and that we have a 
positive behaviour 
management policy with no 
negative sanctions. The 
children at our school feel 
respected, valued and 
believed in. I also really enjoy 
all of the specialist teachers 
we have at BGFJS and what I 
can learn from them (art, 
music, pottery, DT, 
storytelling, PE).  

sprung on you. Policies are often 
written and reviewed by working 
parties and as a result reflect the 
views of all staff. Staff well-being 
- Staff well-being has been 
prioritised and there is a shared 
understanding that work life 
balance is important. Julianne is 
there for teachers as well as 
children.  Pottery, massages, etc. 
are a bonus!  Training- I've always 
felt very supported in my subject 
area and have had lots of great 
opportunities and training. 
Training is offered to all staff and 
everyone has an opportunity to 
take a subject area on when they 
feel ready. Community - The 
understanding of our school 
community and how we work to 
support the families. The 
sensitivity and kindness. All the 
different teams/people involved 
in supporting vulnerable children 
/families.  I could go on... 

 


